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2026 DAVIS Contractor Benefits Summary

Welcome to The Davis Companies!

We offer benefits to full-time contract employees.
You’ll get an email from iSolved when it’s time to enroll.

Health Insurance

enrollment in November.

Weekly Costs:

We offer two plans: MVP Bronze (HPI) and MEC Plus (PHCS/Multiplan).

Insurer: Harvard Pilgrim/United Health, Administered by Health Plans, Inc. (HPI)

Enroll by your 90th day, coverage starts on day 91.

We'll notify you on day 60 to enroll. <-- watch for this, there are no reminders.

Missed the deadline? You must wait for a qualifying life event (birth, marriage, death, divorce) or open

Employee Employee + Family
MVP Bronze Plan Up to $148.77 Up to $557.89
Minimum Essential $80.76 $222.09
Coverage (MEC) Plan '

Note: MVP Bronze cost depends is based on 9.96% of your pay and won’t exceed the amounts listed.

ID Cards: Arrive in 10 business days. Need it sooner? Visit https://hpiTPA.com
Other Options: Visit https://www.healthcare.gov for plans outside DAVIS

Note: Benefits and rates may change at any time. Refer to the Davis Contractor Handbook for full details.

Prescription Coverage

Provided by Liviniti
o Website: https://liviniti.com
e Phone: 1-800-710-9341

Sick Leave

The Davis Companies complies with state-mandated
sick leave laws, typically requires minimum of 90
days of employment before it can be used.

Request leave in advance with your recruiter and
on-site supervisor. Doctor’s note may be required.
Late requests may not be approved.

See the Davis Employee Handbook for details.

Pay Stubs & iSolved Access

Website: https://employdrive.myisolved.com

Setup Steps:

1. Use the link in your welcome email.
Username = your email.
Create password and security question.
Confirm your account via email.
If you added a mobile number, enter the code
sent to your phone.
6. Click ‘Continue to iSolved.’
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Reach out to support@daviscos.com or (508) 305-6000 for questions.


https://hpiTPA.com
www.healthcare.gov
livinti.com
employdrive.myisolved.com

Paid Holidays
Harvard Pilgrim/United, Administered by Health Plans, Inc. (HPI)
e After 1800 hours (~45 weeks)= 4 paid holidays

e Every additional 400 hours = 1 more paid holiday
e Request holiday pay at least one week in advance

Approved Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving,
Christmas.

401K RetirementPlan

Our retirement plan is through VOYA.

Visit http://www.voyaretirementplans.com/
enrollmentcenter Plan #: 815172 | Verification #: 81517299
Call (888) 311-9487

e You can contribute up to $24,500/year (pre-tax or Roth) and if you are 50+ years old an additional
$8,000.

e You are eligible if you are 21+ years old and after 30 days of employment at DAVIS. Enroliments are
quarterly, the 15th of the month before Jan. 1%, April 1%, July 1%, Oct. 1%,

e Contractors are eligible for a match after 1 year of service at DAVIS and at open enrollment. DAVIS
matches 25% up to 4% of salary contribution.

401K Match Vesting Schedule:

Less than 1 year of service at DAVIS: 0%
1 year but less than 2: 25%

2 years but less than 3: 50%

3 years but less than 4: 75%

4 years or more: 100%

Reach out to support@daviscos.com or (508) 305-6000 for questions.


www.voyaretirementplans.com/enrollmentcenter
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